NESDIS EEO & Diversity Council Meeting
Thursday, November 13, 2008

SSMC1, Room 7236

11:00am-12:15pm

Charlie Baker called the meeting to order and introduced Mr. Jerry Beat, the new NOAA Civil Rights Office Director.  Jerry spoke about his vision for the Civil Rights Office and the EEO program at NOAA.  He has particular interest and experience with the (1) Equal Employment Opportunity Commission’s Management Directive 715, which involves agencies doing annual employment barrier analyses and other self assessments, and (2) reasonable accommodation policies and procedures and other areas related to the employment of persons with disabilities. 
The meeting continued with reports from Rosemary Pettis on (1) the accuracy of race/national origin and disability status data at NESDIS, (2) the latest on the NESDIS workplace violence prevention pilot development, and (3) the Dept. of Commerce mandatory No FEAR Act training.  As for the race/national origin and disability status data, she thanked Shirley Purcell and Jerry Mai in the Boulder Workforce Mgmt Office for getting us some information about this topic; other agencies have periodically asked employees to voluntarily check the accuracy of their data and then would update the data system as needed; NOAA has not had a re-surveying of its employees in a number of years; at this point, there is conflicting information about whether or not race/national origin data can be modified in the current personnel software system; however, disability data can be modified; software is provided to the WFMO by the Natl. Finance Center; waiting to hear back from the NOAA POC to the Natl Finance Center on what can be done; hopefully employees can use EPP (Employee Personal Page) for this purpose; Jerry Beat has expressed an interest in working with us in this initiative and possibly doing it NOAA-wide.

The latest on the NESDIS Workplace Violence Prevention Pilot included a memo from Charlie Baker to Jim Faulkner in the WFMO; Jim was enthusiastic about the idea of the pilot and recommended Ms. Linda Tarlow as the WFMO specialist to work on this with us; Linda, Tom Ryan and I met on Oct. 30 at which time Linda provided an outline from OPM’s “ A Guide for Agency Planners” and we developed a basic plan of action; the basic plan: form a planning group to include Employee Relations, a Union rep, Office of General Counsel, Security, the Employee Assistance Program, the NOAA Civil Rights Ofc, etc.  The plan will also involve analyzing our current ability to handle workplace violence, getting local police involved in our pilot, developing the process that employees will use,  developing a response plan and getting Security’s buy in.  The next meeting is set for November 19.  Chuck Wooldridge pointed out that Mary Kicza is very much in support of this pilot and has the implementation of a NESDIS workplace violence prevention pilot as a deliverable in her FY09 performance plan. 
On the No FEAR Act training, an Oct. 2 Broadcast email from the Dept. of Commerce explains the mandatory training and suggested time frames for each bureau to take the on-line training; it takes about 30 minutes.  NOAA is to take the training in December.  The Broadcast memo is being posted on the NESDIS EEO & Diversity web page.  

Kathy Martinolich (NCDDC) then reported out on the status of the Metadata Student Intern Program.  The NOAA / Northern Gulf Institute Minority Internship Program 2009 is in its second year.  In the summer of 2008, six interns worked with NOAA mentors and NOAA data project managers to develop metadata for specific NOAA data management projects.  The Internship program will be expanded this year to include the National Marine Fisheries Service.  The goal is to have ten interns selected this year, with two interns located at each location.  Selected interns will work at the Northern Gulf Institute member institutions.  NGI and NOAA researchers will provide mentoring for each student for their data management inventories and projects.  The students will gather at the Northern Gulf Institute conference in May for orientation and data management training.  The students will have an opportunity at the end the summer to tour NOAA facilities at Stennis and to present their summer work to NGI and NCDDC management and staff.
Jerry Beat then spoke about the Society for the Advancement of Chicanos and Native Americans in Science (SACNAS), an organization that he was Executive Director of from 2002-2003.  He wants to see a greater NOAA presence at their annual conference with our scientists providing seminars and interacting with students and faculty.  Rosemary noted that NESDIS has had an exhibit booth at the SACNAS Conference for the past 3 years.    

Each NESDIS Office and Center EEO & Diversity Advisor then reported out on EEO and Diversity related activities at their locations since the last Council meeting.  There were a number of activities and Mr. Beat was quite impressed with the work of the EEO & Diversity Advisors throughout NESDIS.  Activities included: Wallops’ plans to make a scientific presentation and provide educational materials to a local high school; the CIO’s own Angela Kuhn served as the mistress of ceremonies at the October 27-28 NOAA Disability Employment Awareness Training Conference; OSDPD’s Alfreda Alexander and OSD’s Pat Mulligan and others coordinated the showing of several EEO and Diversity themed videos and lead discussions afterwards; NCDC recently held a very well attended Chinese cultural awareness training and Tai Chi classes; NODC held a pot luck luncheon in October that included ethnic dishes and cultural discussions; in October, the Boulder Labs Diversity Council hosted a video presentation entitled “Gay Pioneers”, a documentary about the first organized annual “homosexual” civil rights demonstrations; the employees in IIA and the IPO also viewed and discussed EEO and Diversity themed videos.

Charlie closed the meeting at 12:15pm.
